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Dear Colleagues,

In pursuit of education accreditation by the Institute of Engineering Education Taiwan (IEET), our department is committed to enhancing teaching quality and improving graduates' competitiveness to achieve internationalization. To help us comprehend students' performance during their internship, this survey is conducted as important information for improvement. We sincerely appreciate your taking the time to complete the survey, including rating it and providing valuable suggestions. The results will be used solely for internal evaluation and will not be publicly disclosed. Thank you for your support and assistance.
Kind Regards,
Chair,
Department of Industrial Design, National Kaohsiung University of Science and Technology, Taiwan
Lung-Yin Lin
I. Basic Information
	Name of Company
	Name of Representative of Company

	Name of the person responding to this survey
	Division of the person responding to this survey
	Position of the person responding to this survey

	E-mail
	


II. Education Objectives and Teaching Effectiveness
Please rate the importance of education objectives and core competencies students are expected to reach. 
	Importance of Education Objectives
	Very

important
	Important
	Average
	Unimportant
	Very unimportant

	1. To cultivate product design professionals with expertise in professional knowledge, innovative capabilities, engineering technology, and design practice. 
	
	
	
	
	

	Importance of Core Competencies
	Very

important
	Important
	Average
	Unimportant
	Very unimportant

	1. Possessing design cognitive ability in social and aesthetic aspects. 
	
	
	
	
	

	2. Possessing abilities in innovative conceptual design and presentation skills.
	
	
	
	
	

	3. Possessing abilities in comprehension of design theory and diverse applications.
	
	
	
	
	

	4. Possessing abilities in computer-aided design and applications.
	
	
	
	
	

	5. Possessing abilities in integrating engineering technologies into commercialization.
	
	
	
	
	

	6. Possessing abilities in design implementation and management practices related to environmental sustainability and global development.
	
	
	
	
	


III. Essentials and Competencies of Student
Please rate satisfaction with the essentials and competencies of our students reflecting education objectives and teaching effectiveness.
	Importance of Educational Objectives
	Very

Satisfied
	Satisfied
	Natural
	Unsatisfied
	Very Unsatisfied

	1. To cultivate product design professionals with expertise in professional knowledge, innovative capabilities, engineering technology, and design practice.
	
	
	
	
	

	Importance of Core Competencies
	Very

Satisfied
	Satisfied
	Natural
	Unsatisfied
	Very Unsatisfied

	1. Possessing design cognitive ability in social and aesthetic aspects.
	
	
	
	
	

	2. Possessing abilities in innovative conceptual design and presentation skills.
	
	
	
	
	

	3. Possessing abilities in comprehension of design theory and diverse applications.
	
	
	
	
	

	4. Possessing abilities in computer-aided design and applications.
	
	
	
	
	

	5. Possessing abilities in integrating engineering technologies into commercialization.
	
	
	
	
	

	6. Possessing abilities in design implementation and management practices related to environmental sustainability and global development.
	
	
	
	
	


IV. Performance of Student during Internship
Please rate satisfaction with the performance of our students during their internships.
	Student Performance
	Very

Satisfied
	Satisfied
	Natural
	Dissatisfied
	Very

Dissatisfied

	1. Character and ethics are exemplary. 
	
	
	
	
	

	2. Professional ability is good. 
	
	
	
	
	

	3. Dedication and engagement are exemplary.
	
	
	
	
	

	4. Stress resistance and stability are good.
	
	
	
	
	

	5. Overall performance is good. 
	
	
	
	
	


V、Others
1.Would you be willing to hire graduates from our department if there are opportunities to promote talent?
2. Would you accept our department’s invitation to share your valuable experience in learning, profession, work, and life?
3. How many students from our department currently serve in your division (or company)? How many have served in your division (or company) in the past?
VI. Suggestions
